
 
 

P.O. Drawer 140, 100 Central Circle 
Low Moor, VA  24457 
Office (540) 863-1800 

 

 

MEMORANDUM 

 

 

To: Sarah T. Campbell, Ph.D. – Superintendent 

  

From:  J. Keven Rice – Director of Budget and Finance 

 

Date:  June 9, 2010 

 

Subject: Resolution for Adoption of VRS Plan 2 Member Contribution 

 

The Virginia General Assembly, in its 2010 session, passed legislation implementing new 

plan provisions for employees hired or rehired on or after July 1, 2010 with no prior, 

credible service in the Virginia Retirement System (VRS). Affected employees will be 

referred to as Plan 2 employees and will be required to pay the five percent member 

contribution unless the school board designates otherwise via resolution. Attached please 

find a draft resolution for the school board’s consideration whereby the board elects to 

pay the five percent member contribution for Plan 2 employees. Should the school board 

so adopt this resolution it is binding for the 2011 fiscal year and will remain in effect 

thereafter unless modified via separate resolution. 

 

All current employees and individuals hired on or after July 1, 2010, who possess prior, 

credible VRS service, will henceforth be known as Plan 1 employees. Alleghany County 

Public Schools will continue, per Code of Virginia 51.1-144, to pay the five percent 

member contribution for Plan 1 employees. 

 

While the intent of the aforementioned legislation is to provide cost reductions to 

financially strapped governmental entities throughout Virginia, the potential benefit to 

our school division is minimal. For example, Plan 1 employees must leave our employ 

and their positions filled before any gain can be realized. Reduction in force is of no 

benefit in this legislation because affected positions are eliminated. For position 

vacancies that are filled, the approximate annual cost reduction for an entry level teacher 

is $1,736. As of the date of this memorandum, we anticipate hiring two new, entry-level 

teachers for the 2011 fiscal year so our annual cost reduction with this legislation will be 

approximately $3,472. Finally, morale issues generated by a two-tier benefit program and 

the management and accounting of such generate real, albeit difficult to measure, costs. 
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Our 2011 budget assumes that we pay the five percent member contribution for all VRS 

eligible employees. 

 

I am of the opinion that this legislation is much less advantageous in practice than that 

which may be indicated in print. The vast majority of Virginia’s other public school 

divisions must agree since our research indicates they will also opt to pay the five percent 

member contribution for Plan 2 employees. 

 

In the event you have questions or comments, please let me know. Thank you. 

 


